
 

         Vice Principal incl. SENCO – St Joseph’s Catholic Primary School 
Permanent Full-time post - required from 1st September 2024 

Salary Range: Leadership Spine 8 – 12 (£56,082 to £61,882) 

Closing Date: Monday 22nd April 2024 (noon); Interviews: Tuesday 7th May 2024      

Number on Roll: 207 

The Directors of Emmaus Catholic Multi Academy Company, together with the Archdiocese of Birmingham, are looking to appoint an 

ambitious, experienced and suitably qualified practising Catholic to the exciting role of Vice Principal including SENCO at this 

wonderful school where “there is plenty on offer and everyone is included” and where “staff are proud to work” (Ofsted, February 

2023).  St Joseph’s Catholic Primary School is a thriving school where leaders are continually refining and adapting an ambitious 

curriculum so that all pupils can succeed.  When Ofsted last inspected this ‘Good’ school, they confirmed that all pupils, including 

those with SEND, learn the full breadth of curriculum subjects and that pupils understand the value of learning and are ambitious for 

their futures. 

At St Joseph’s, we place such importance on inclusion that the role of SENCO is incorporated into the Vice Principal role to give it the 

status that is commensurate with senior leadership.  We encourage applications from current SENCOs with a nationally recognised 

SEND qualification or other middle leaders with an aptitude and passion for SEND who would be willing to obtain the NPQ for 

SENCOs qualification.  Other roles and responsibilities will be dependent upon the skills and expertise of the successful candidate, 

but in addition, we require someone with the expertise and vision to lead a Core subject.  Directors are looking for an outstanding, 

highly motivated practitioner, with experience of whole school improvement across the range of abilities who is able to work with 

staff to ensure that ALL St Joseph’s children reach their potential.   

This is a fabulous opportunity to join the leadership team of our Multi Academy Company and contribute to our shared vision of 

raising standards to Outstanding in each of our schools.  Strong relationships provide positive support for continuous professional 

development, and Directors are keen to appoint and promote effective and successful leaders to secure and sustain the future of our 

schools. 

Contact Us 

A full application pack is available:  

Online – www.emmausmac.com 

Phone – 01384 210542 

Email – kholden@emmausmac.com 

  

We warmly welcome visits to the 

school.  For specific questions about 

the role and/or to request a visit, 

please contact Suzanne Horan, 

Catholic Senior Executive Leader via K 

Holden, Executive Assistant to the 

CSEL (CEO) on:  

kholden@emmausmac.com 

 

Emmaus Catholic MAC is committed to safeguarding and promoting the welfare of children and young people. 

This position is subject to an Enhanced Disclosure check under the Rehabilitation of Offenders Act 1974. 

All applicants must be able to provide documentation to prove their right to work in the UK. 

Effective from September 2022, KCSIE states as part of the shortlisting process school and colleges should 

consider carrying out on-line searches, as part of the due diligence on shortlisted candidates. This is to 

determine suitability to work with children and keep them safe. All shortlisted candidates are now subject to 

an on-line check and if there is anything concerning, then the shortlisted candidate will be asked to comment 

on it either at or prior to interview. 
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